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AGREEMENT made this l'1 day of January, 2012 by and between 
LONGWOOD CENTRAL SCHOOL DISTRICT, MIDDLE ISLAND, TOWN 
OF BROOKHAVEN, COUNTY OF SUFFOLK, STATE OF NEW YORK, 
hereinafter referred to as the "District" and the CIVIL SERVICE 
EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AFSCME, AFL-CIO, 
CSEA Local 870, Unit 8795, hereinafter referred to as the "CSEA". 
WITNESSETH: 
WHEREAS. after collective bargaining procedures pu.,;uant to Article 14 of the Civil 
Service Law of the State of New York, the parties have come to an agreement, and it Is 
desired to set forth the terms and conditions of said agreement herein; and 
WHEREAS, the parties recognize the common responsibility for the Improvement of the 
quality of educational services provided to the students and the commun~y, and that they 
can best attain their common objectives and discharge their common responsibilities 
through mutual consultation and making mutually acceptable decisions in matte.,; of 
common concern, except as limited by law; 
NOW. THEREFORE, in consideration of the mutual covenants hereinafter set forth, the 
parties hereto agree one with the other as follows: 
ARTICLE I
 
Recognition
 
1.	 The district recognizes Civil Service Employees' Association Inc., Local 1000, 
AFSCME, AFL-CIO, CSEA Local 870, Unit 8795 for the purposes of negotiation, 
as the exclusive representative of the operational employees of the District. 
2.	 The term "operational employee" includes all classifications of non-instructional 
personnel but excludes the Director of Plant Facilities, Food Service Manager, 
Transportation Coordinator, Secretarias to tha Superintendent of Schools, 
Secretaries to the Assistant Superintendent for instruction and Learning, 
Secretaries to the Assistant Superintandent for District Operations, Secretaries 
to the Assistant Superintendent for School and Community Services, Secretaries 
to the Deputy Superintendent, Business Manager, District Clerk, Personnel 
Assistant, Payroll Supervisor, Payroll Manager. Director of Public Relations, 
Supervisor of the Student Information Management System, and Assistant Plant 
Facilities Administrator. 
3.	 This contract shall not impair the rights of either party or member thereof under 
the law or other applicable regulations which have precedence over this 
agreement. 
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4.	 This recognition shall extend for the maximum period penmitted by law. 
5.	 This agreement shall remain in effect until and including June 30, 2014. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT, REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
6.	 A domestic partnership is one in which you and your partner are 18 years of age 
or older, unmarried and not related by marriage or blood in a way that would bar 
marriage, living together, involved in a lifetime relationship and financially 
interdependent. The partners must be each others sale domestic partner and 
must have been in the partnership for six months and be able to provide proof of 
shared residency and financial Interdependence. 
ARTICLE II
 
Physical Examinations
 
1.	 All employees are required to pass a compiete physical examination upon 
employment. If the school physician is chosen by the employee, the District shall 
pay the cost of said examination. Otherwise, the individual shall pay for the 
examination. 
2.	 The District reseIVes the right to request a physical examination of any employee 
at any time, said examination to be made by the school physician and such 
request shall not be SUbject to grievance procedures. 
ARTICLE III
 
Work Schedule
 
1.	 Definitions 
A.	 Full-time, 12-month employee 
Any operational employee hired to work a full 12-month period (July 1 ­
June	 30 of the following year), and who works the regularly scheduled 
work day and work week in any of the job classifications covered by this 
agreement. 
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B.	 Full-time 10-month employee. 
Any operational employee hired to work a full 10-month period 
(September 1 - June 30 of the following year), and who works the 
regularly scheduled work day and workweek In any of the job 
classifications covered by this agreement. 
C.	 Part-time employees 
Any operational employee who works fewer hours than the dally 
scheduled hours andlor workweek of full time 10-month employees. 
2.	 School Monitors & Teacher Aides 
School monitors and teacher aides shall work for such hours as theIr services 
are needed by the District wllh a minimum guarantee of three (3) hours per day 
for each day of work. 
3.	 Security Personnel and Guards 
A.	 The workweek for security personnel shall consist ot eight (B) hour shifts 
inclusive of a thirty (30) minu1e lunch period. 
B.	 Guards are hourly employees who may be employed on varied shifts for 
either 12 months, 10 months, school session or weekends and holidays. 
4.	 Clerical Emplovees 
The workweek for clerical employees shall consist of five (5) seven-hour days 
exclusive of one-half hour for lunch, for a total of thirty-five (35) hours per week. 
5.	 Technology, Audio Visual, Custodial, Grounds and Maintenance Personnel 
The workweek for technology, audio visual, custodial, grounds and maintenance 
personnel shall consist of five (5) eight-hour days inclusive of one-half (1/2) hour 
for lunch, for a total offorty (40) hours per week. 
6.	 Other Part-time Personnel 
A.	 The individual work schedule and specific hours are to be arranged by the 
immediate supervisor in each area, school or office. 
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B.	 On normal workdays when school is not in session, food ser.tice workers 
and school monitors and teacher aides are not required to work. It is 
understood no pay will be received for these days, with the exception of 
orientation day. The work year shall be for 180 days. 
C.	 When school is in session for only part of the day, part-time employees 
may be required to work specific hours depending on assignment to be 
detennined by the bUilding principal. Those part-time employees who are 
not required to work on such a day will be so advised in advance and will 
not be paid for that day. 
D.	 All food service workers wili be guaranteed a minimum of three (3) hours 
per day when school is in session. 
7.	 July and August Summer Work Schedule 
All full-time 12 and 10-month employees' will work the following July and August 
summer work schedule effective the first Friday of July which shall continue for 
seven (7) consecutive FrJdays: 
A.	 Clerical Employees 
The workday for full-time clerical and secretarial staff shall be eight (8) 
hours per day inclusive of one-half hour for lunch. The time of amvel 
during this period will be detennined by the Superintendent of Schools, or 
hislher designee. The workweek shall be four (4) days, effective the first 
Friday of July and shall continue for eeven (7) consecutive Fridays. 
B.	 Technology, Audio Visual, Custodial, Grounds and Maintenance Employees 
The summer work schedule for technology, audio visual, custodial, 
grounds and maintenance employees shall be nine (9) hours per day 
inclusive of one-half hour for lunch. The time of arrival during this period 
will be detennined by the Superintendent of Schools, or his/her designee. 
The workweek shall be four (4) days, effective the first Friday of July and 
shall continue for seven (nconsecutlve Fridays. 
C.	 For record keeping purposes, any day that is taken off during the four (4) 
day workweek shall be charged as one (1) day. 
'Excluding full-time twelve-month securlly guards who shall work their 
regUlar schedule. 
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8.	 Recess and Summer Work Schedule 
Except for the July and August summer schedule descnbed in Section 7 above, all 
full-time 1~ and 10-month employees· will work the following work schedule when 
school is not in session or when school is In session for only a part of the day. The 
following descrtbes said schedule: 
A.	 Clerical Employees 
The workday for full-time clerical and secretarial staff shall be six (6) hours 
per day exclusive of one-ha~ for lunch. The time of arrival dunng this 
period will be determined by the Supenntendent of Schools, or his/her 
designee. 
B.	 Technology, Audio Visual, Custodial, Grounds and Maintenance Employees 
The workday for technology, audio visual, custodial, grounds and 
maintenance employees shall be seven and one-half (7 \1,) hoUrs per day 
inclusive of one-half (1/~) hour for lunch. The time of aniVal during this 
period will be determined by the Supenntendent of Schools, or his/her 
designee. 
·Excluding full-time twelve-month security guards who shall work their 
regular schedule. 
9.	 WorkWeek 
A.	 The workweek for c1encal employees shall be Monday through Friday. 
B.	 The workweek for all other personnel shall be Monday through Fnday 
except for those employees who are specifically hired for a different 
workweek. 
C.	 Hereafter, the District retains the prerogative of hiring new staff members 
on any type of workweek provtded that the terms, conditions, and salaries 
but not days or hours of work, shall be negotiated With the Civil Service 
Employees' Association, Suffolk Chapter, prior to the posting of said new 
job. 
10.	 All food service personnel will receive lunch and one-half hou~s undisturbed time 
to eat. This shall not be a paid iunch time. 
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ARTICLE IV
 
Vacations
 
1. Twelve-month personnel shall receive paid vacations as follows: 
A.	 After one (1) year of service, full-time personnel shall receive ten (10) 
days of paid vacation. 
B.	 After five (5) years of continuous service, full-time personnel shall receive 
fifteen (15) days of paid vacation. 
C.	 After ten (10) years of continuous service, full-time personnel shall receive 
twenty (20) days of paid vacation. 
D.	 After twenty (20) years of continuous service, full-time 12 month 
employees shall receive twenty five (25) paid vacation days, five (5) of 
which are to be scheduled when school is not in session. 
2.	 Ten-month personnel, who work each day from September 1st through June 
30th that twelve-month personnel work, shall receiVe vacation time equivalent to 
10112 of the twelve-month employees. 
A.	 After twenty (20) years of continuous service, full-time 10 month 
employees will receive an additional two (2) days paid vacation to be 
scheduled when school is not in session. 
3.	 Ten-month school session scheduled personnel who work only when the 
instructional staff works are not eligible for paid vacations. 
4.	 Vacation schedules shall be subject to the approval of the Superintendent of 
Schools or hislher designee, with preference for seniority. Requests for vacation 
time must be submitted to the immediate supervisor by May 1st of each year and 
the schedule shall be posted by June 1st of each year. 
5.	 Twelve-month employees who enter the system during the year will receive paid 
vacation time pro-rated from the date of employment. Ten-month employees 
who enter the system during the year will receive paid vacation time pro-rated at 
the rate of 10112 of that for twelve-month employees. 
6.	 Remuneration for earned vacation time will be given when an employee leaves 
the system. 
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7.	 Vacation time may be carried to the following year with the approval of the 
Superintendent of Schools or his/her designee whose decision shall not be 
subject to the grievance procedure. No employee may accumulate more than 
(30) vacation days, except for full-time twelve-month security guards who may 
accumulate thirty-three (33) vacation days. Employees having more than this 
amount as of June 30, 1984 will be permitted to utilize them prior to separation. 
Once utilized, the thirty (30) day cap will apply. 
8.	 In the event that an employee not entitled to a paid vacation is appointed to a 
position which would entitle said employee to a paid vacation, the computation of 
the time of entitlement to such paid vacation (Including increases in paid 
vacation) shall commence on the date that said employee is appointed to the 
position entitiing said employee to a paid vacation. 
9.	 Vacation time is credited on July 1, after it is earned. No advances shall be 
made against future accrual. 
10.	 Full-time twelve-month security guards are to receive an additional three (3) 
vacation days per year to be granted on July 1st of each year. 
ARTICLE V 
Holidays 
1.	 Ten and twelve-month full-time employees shall be allowed the following 
holidays; 
Independence Day'" 
Labor Day 
Rosh Hashanah (2) 
Yom Kippur 
Columbus Day 
Veterans Day 
Thanksgiving 
Day After Thanksgiving 
Christmas Eve 
Christmas Day 
New Years Eve 
New Years Day 
Martin Luther King, Jr. Day 
Presidents Day (Washington's Birthday) 
Lincoln's Birthday 
Holy Thursday 
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Good Friday
 
Memorial Day
 
"'Not a holiday for full time ten-month personnel. 
If one of the above holidays falls on a Saturday, Sunday, or when school Is in 
session, the day will be added to vecatlon lime. 
2.	 A. Ten-month school session scheduled employees; I.e., security guards, 
attendence aides, school monitors, teacher aides and food service 
personnel, who work four (4) hours or more per day regularly (excluding 
non-schooi session guards) shell receive eleven (11) paid holidays pro­
rated. 
Columbus Day
 
Vetarans Day
 
Thanksgiving
 
Day After Thanksgiving
 
Christmas Day
 
New Vears Day
 
Martin Luther King, Jr. Dey
 
Presidents Day (Washington's Birthday)
 
Holy Thursday
 
Good Friday
 
Memorial Day
 
B.	 School monitors, teacher aides and food service personnel who work less 
than (4) hours per day regUlarly shall receive nine (9) paid holidays 
prorated. 
Veterans Day
 
Thanksgiving
 
Day After Thanksgiving
 
Christmas Day
 
New Vears Day
 
Martin Luther King, Jr. Dey
 
Presidents Day (Washington's Birthday)
 
Holy Thursday
 
Good Friday
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6. Voluntary Sick Leava Bank 
The District harewith racognizes tha prior astablishment of a Sick Bank for the 
purpose of providing unit members stricken with catastrophic illness or accidents 
with the extension of neaded sick ieave aftar they have exhausted all of their 
accumulated leave. 
Any unit member (as used herein the words "unit member" refers to all unit 
members covered by the Longwood Central School District/Civil Service 
Employees' Association-Longwood Chapter contracrs recognition clause) shall 
be eligible to enroll in the Longwood Central School District/Civil Service 
Employees' Association-Longwood Chapter Sick Bank. All enrollments in the 
Sick Bank are and henceforth shall remain voluntary. Only unit members who 
are contributors to the Sick Bank shall be eligible to receive days from the Sick 
Bank. 
Any unil member may assign up to one-half of that given year's sick days, With a 
one (1) day per year mInimum requirement in order to remain in the Sick Bank. 
Two (2) days shall remain the minimum number of days necessary for new 
enrollments. 
For the year in which they are granted, Personal Days shall not be considered as 
Sick Days by the Sick Bank. 
An employee requesting days from the Sick Bank shall put his/her request in 
writing or may have a family member do so. The employee must also submit a 
note from a doctor SUbstantiating the seriousness of the medical condition, 
inciuding a diagnosis and prognosis to the extent that it Is possible for the doctor 
to supply such information. All information pertaining to the employee's 
application for sick days Will be treated with confidentiality by the members of the 
committee. 
The determination of whether an applicant should be granted the requested 
leave from the Bank shall be made by the Sick Bank Committee. The 
Committee shall be comprised of the Superintendent of Schools, two Assistant 
Superintendents, CSEA President, a CSEA Vice President, and a CSEA 
designee. 
The Committee shall take into consideration the needs of the applicant, the 
number of days available in the Bank, and the best interests of the District. At no 
time shall the Sick Bank be allowed to extend more days than the totai in the 
Bank. A dispute regarding whether a particular case meets the requirements of 
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being catastrophic shall be subject to review in an expedited binding arbitration 
under the parties' grievance arbitration procedure. 
If the employee requesting days is not satisfied with the decision of the 
committee helshe may provide additional documentation to the committee for 
further consideration. The committee's decision shall be binding. 
Since all membership is voluntary, any enrolled unit member may e'ect to resign 
from the Sick Bank at the end of June or upon termination of employment in the 
Districl. 
A retiring unit member may donate accumUlated sick leave in his/her account at 
the time of retirement, not to exceed ninety (90) days. 
ARTICLE IX
 
Personal Leave
 
1.	 Full-time twelve-month employees of the Districl may have five (5) personal 
'eave days wnhoutloss of pay for reasons on the approved list With the approval 
of the Superintendent of SchoOlS or his/her designee. 
2.	 Full-time ten-month employees of the District may have four (4) personal leave 
days without loss of pay for reasons on the approved list with the approval of the 
Superintendent of Schools or hislher designee. 
3.	 Part-time employees working four (4) hours or more regularly will receive three 
(3) personal leave days. Those employees working less than four (4) hours 
regularly will receive two (2) personal leave days. 
4.	 All personal leave days must be approved at least two (2) working days In 
advance by the Superintendent of Schools or hisfher designee, except in the 
event of extreme emergency. The individual should receive personal permission 
from the Superintendent of Schools or hlslher designee. Denial of personal 
leave should not be subject to the grievance procedure. 
5.	 The approved reasons for personal leave days are as follows: 
A.	 closing of title to home 
B.	 religious observance 
C.	 illness in the immediate household 
D.	 to attend funeral of a close relative 
E.	 Worke~s Compensation hearing 
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F.	 court appearance 
G.	 income tax audit 
H.	 personal family business 
6.	 Unused personai leave days shall be added to the cumulative total of sick leave 
days to be used thereafter for sick leave only. This shall not increase the 
allowable cumulative total sick leave. 
ARTICLE X 
Bereavement Leave 
Leave for death in the immediate family shall be granted up to five (5) days per 
occurrence. Immediate family is defined as: spouse, hislher domestic partner, 
daughter, son, grandchild, father, mother, sister, brother, grandmother, grandfather, 
mother-in-law, father-in-law, sister-in-law, brother-in-law, daughter-jn~law, son-in-law, 
stepdaughter, stepson, stepmother, stepfether, stepgrandchildren, stepbrother, 
stepsister, or relative living with and dependent on the family. 
ARTICLE XI
 
Other Excused Absences
 
No pay shall be withheld by the school district from any employee serving on Jury duty. 
However, any funds other than travel allowance received from the court shall be turned 
over to the school district. 
ARTICLE XII
 
Child Care
 
After three (3) years of continuous employment, a full-time employee may apply in 
writing for a child care leave of absence without pay for up to two (2) years, subject to 
Civil Service approval. At the expiration of such leave, the employee shell be returned 
to the original position held or an equivalent position at the level of benefits the 
employee had when the leave began. While on leave, the employee may pay the full 
cost to maintain insurance coverage, if arrangements can be made under existing 
insurance policies with the approval of the Insurance carrier. 
ARTiCLE XIII
 
Leave of Absence Without Pay
 
After three (3) years of continuous employment, a full-time employee may apply In 
writing for a leave of absence without pay for up to one (1) year. Teacher aides 
assuming a special education assignment with an individual youngster will not be 
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construed to be on leave and may return to an equivalent position when the special 
education assignment ends. Said applications are subject to approval by the Board of 
Education. 
At the expiration of such leave, the employee shall be returned to the employee's 
posttlon or an equivalent position at the level of benefits said employee had when the 
leave began. While on leave, the employee may pay the full cost to maintain Insurance 
coverage, if arrangaments can be made under existing insurance policies, with the 
approval of the insurance carrier. 
ARTICLE XIV
 
Promotional Advancement
 
An employee promoted to a higher classification shall be granted a ten percent (10%) 
increase upon promotion, or the starting salary of the new position, whichever is 
greater. 
ARTICLE XV 
Emergency Closing 
1.	 Food Service Personnel: All hourly employees will not report to work unless 
otherwise notified by the Food Service Manager. Should any food service 
employee not receive notification of closing of school due to an emergency, that 
employee reporting to work shall receive a full day's remuneration. 
2.	 Clerical Personnel: In the event schools are closed due to snow emergencies, 
clerical personnel will not be required to be in attendance. 
3.	 Custodial, Maintenance, Technology, Audio Visual and Grounds Personnel: 
Daytime custodial crews will report to work as soon as feasible to do so. Night 
shifts	 are to contact their ImmedIate supervisors for any special instructions or 
change of work hours. Daytime custodians should also be prepared to be on 
twenty-four (24) hours notice. Custodians, technology, audio visual, 
maintenance, andlor grounds crew reqUired to work shall receive time and a half 
for each snow day worked. The hours for a snow day shall consist of an eight­
hour day inclusive of one-half (1/2) hour lunch. 
4.	 School Monitors and Teacher Aides: All hourly employees will not report to work 
unless otherwise notified by the Supertntendent of Schools or his/her designee. 
Should any school monitor or teacher aide not receive notification that school is 
closed due to an emergency, that employee reporting to work Shall receive a full 
day's remuneration. 
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5.	 Ten-month school session security guards can be allowed to use a personal day 
when school is closed because of snow. 
ARTICLE XVI
 
Seniority
 
1.	 Throughout the year notice of the existence of job openings in the unit covered 
by this agreement shall, for the duration of this contract, be posted for seven (7) 
days on the CSEA bulletin board In each school building In the District On the 
District website and in Central Office except in the event of an emergency need, 
but in no event less than seventy-two (72) hours. Such notice shall 
simultaneouBly be given to the President of CSEA and Unit Secretary. It will be 
the responsibility of each CSEA employee to seek out CSEA postings. 
The notice shall contain the salary and basic description of the job. Any 
employee who is interesled in applying for the job may obtain additional 
information and application instructions through hlslher immediate supervisor. 
2.	 In filling all such job openings, whether by promotion or transfer, consideration 
shall be given to the relative seniority of the applicants as well as their relative 
qualifications. However. and especially in the case of transfers, consideration 
must and shall also be given to the needs and circumstances at the applicant's 
present and prospective locations and shifts. 
3.	 For the purpose of this article "Seniority" means the length of actual active 
service to the District in all classifications. 
4.	 When a school monitor or teacher aide applies for a position that would be an 
increase in hours, I.e., three (3) hours to four (4), five (5), or six (6) hours, 
consideration shall be given to the relative seniority of the applicant, as well as 
their relative qualifications. Where qualifications and backgrounds are equal, 
preference shall be given to the more senior employee. When applicants' 
nameS are forwarded to a building principal for consideration, said names shall 
be iisted by seniority. 
5.	 Employment: Where qualifieations and backgrounds are equal, preference shall 
be given to school district residents. 
6.	 All applicants shall be notified in writing of reason for not receiving appointment 
upon request of applleant. 
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ARTICLE XVII
 
Uniforms
 
1.	 (A) All custodial, maintenance and grounds personnel and "schaal session" or 
full-lime security guards will be supplied five (5) fitted unifonns with a name tag 
at the time of permanent appointment with three (3) uniforms to be replaced 
every year. These uniforms, and name tags are required to be worn at all times. 
Uniforms will be replaced when damaged or destroyed. In all cases, old andlor 
damaged uniforms must be retumed to receive replacements. The employee will 
be responsible for proper maintenance of these uniforms, parkas and jackets 
and to report any needed replacement to the Director of Plant Facilities. In 
addition, each employee will be required to maintain these uniforms in a clean 
and presentable condition at all times. 
(8) Other garments will be supplied as hereinatter indicated. The employee 
will be responsible for proper maintenance of these other garments and to report 
any needed replacement to the Director of Plant Facilities. In addition, each 
employee will be required to maintain these uniforms in a clean and presentable 
condition at all times. In all ceses, old andlor damaged uniforms must be 
returned to receive replacements. 
1.	 Maintenance, grounds personnel, and automotive mechanics will 
be supplied with one (1) set of foul-weather gear. Foul-weather 
gear (boots, gloves, slicker tops and pants) will be made available 
for those working outside in inclement weather (three (3) sets per 
elementary site and six (6) sets per secondary site). 
2.	 Maintenance, grounds personnel and automotive mechanics will be 
supplied three (3) traditional long sleeved, or golf type short 
sleeved, collared, 3-button, placket and pocket summer shirts. The 
employee shall have the choice of traditional long sleeve or gait 
type short sleeve shirts. The foregoing shall be provided every 
year. 
3.	 Maintenance, grounds personnel, chief and head custodians, and 
custodial drivers will receive a par1<a and jacket at the time of their 
permanent appointment. Custodians will receive a par1<a or jacket 
at the time of their permanent appointment. Thereafter, parkas and 
jackets will be replaced every three (3) years. If a parka or jacket 
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is not needed at the time of replacement, the employee may 
request in lieu thereof additional sets of un~orms equal to the value 
of the unneeded parka or jacket. 
4.	 Maintenance and grounds personnel will be supplied with one (1) 
set of coveralls every year. Automotive mechanics shall receive 
two (2) sets of coveralls annually. If coveralls are not needed at 
that lime, the employee may request in lieu thereof additional sets 
of uniforms equal to the value of the unneeded coverall(s). 
5.	 Security Guards (all school session and twelve-month security 
personnel) shall receive a parka and a light weight jacket. All 
parkas and jackets shall have large reflective lettering staling 
"Security" acroSS the back. Foul-weather gear shall also be 
provided. The employee shall have a choice of slicker tops and 
pants or * length raincoats. All foul-weather gear shall have iarge 
reflective lettering stating "Security" across the back. 
6.	 Safety equipment including gloves, helmet, full apron, and safety 
goggles will be made available for tho~e engaged In weldIng. 
2.	 Annually, food service personnel will be provided three (3) properly fitted 
uniforms together with a name tag. The same conditions prevail regarding 
maintenance as listed above. 
3.	 Uniforms will be supplied as soan as possible after the beginning of the school 
year. 
4,	 Uniforms damaged on the job will be replaced by the District. 
NOTE: The District will either purchase or lease these un~orms, whichever is 
most advantageous to the District. 
Uniforms must be returned to the District or the equivalent in cash upon the 
individual's separation frem the school district. It is further understood that these 
uniforms will not be worn during off-duty hours of the Individual. 
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ARTICLE XVIII
 
Management Rights
 
The District is charged by law to have in all respects the superintendence, management, 
and control of the Distnct subject to the express proVisions of this agreement. Nothing 
herein contained is Intended, or Shall It have the effect of abridging or vioiating the rights 
or obligations accorded to or imposed upon the District by the Education Law of the State 
of New York. 
ARTICLE XIX
 
Grievance Procedure
 
Grievance Procedures for Non-Certified Employees - Declaration of Polley 
In order to maintain a harmonious and cooperative relationship between the non-teaching 
employees and the administrative staff of the LONGWOOD CENTRAL SCHOOL 
DISTRICT, it Is hereby declared to be the purpose of this procedure to provide for the 
settiement of certain differences that may arise belween employees and supervisory 
personnel. Grievances shall be presented, free from coercion, interference, restraint, 
discriminalion, or reprisal, and il is underslood Ihat Ihe procedures established shall be 
liberally construed for the accomplishment of Ihis purpose. 
Basic Standards and Principles 
1.	 An employee, In presenting a grievance, shall be entitled to a representative of 
his/her own choosing In all stages. 
2.	 It shall be a fundamental responsibility of supervisors at all levels, commensurate 
with authorlly delegated to them, 10 consider promptly and take appropriate 
action upon grievances presented to them by employees under their supervision. 
3.	 To such an extent as is practicable, appropriate authority shall be delegated to 
supervisors to enable them to resolve most grievances. 
4.	 Grievances involving more than one employee shall be referred immediately to 
the lowest supervisory level common to all of the aggrieved. 
Definition of a Grievance 
1.	 A grievance shall mean a claimed violation, misinterpretation, or inequitable 
application of any of the provisions of this agreement, or that an employee has 
been treated unfairly or Inequitably by reason of any act or condilion which Is 
contrary to established Board policy, except that the term "grievance" shall not 
apply to any matter as to which any rule or regulation of the State Commissioner 
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of Education has the force or effect of law or the Board of Education is without 
authority to act. 
2.	 The term "established Board policy" shall mean a common practice of the school 
system as determined by the Superintendent of Schools or the Board of 
Education. 
3.	 The "Boand" shall mean the Board of Education, LONGWOOD CENTRAL 
SCHOOL DISTRICT, Middle Island, New York. 
4.	 A grievance shall not include any matter involving: 
A.	 an employee's rate of compensation 
B.	 retirement benefits 
C.	 disciplinary proceedings under the Civil Service Law 
D.	 written policies of the Board of Education 
E.	 civil statutes 
Grievance Procedure 
Employees, supervisors and administrators shall exhaust every means to selile all 
differences amicably and informally. In the interest of uniform procedure and to expedite 
handling, employees are expected to present their problem or grievance through regUlar 
supervisory channels. 
Procedural Stages 
1.	 First Stage 
The first procedural stage shall consist of the employee's presentation of his/her 
grievance within thirty (30) calendar days of the occurnence of the alleged 
grievance to his/her immediate supervisor who shall, to such extent as helshe 
deems appropriate, consult with hlsJher supelVisors. The discussion and 
resoiution of grievances at the first stage shall be held within five (5) business 
days of initial presentation and be on an oral and informal basis. If such a 
grievance Is not satisfactorily resolved at the first stage, such employees may 
proceed to the second stage within seven (7) business days. 
2.	 Immediate Supervisor 
Immediate supervisor shall mean any person, regardless of title, who is assigned 
to exercise supervisory responsibility over school district employees. 
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A. Clerical, School Monitors. Teacher Aides and Security 
Employees 
They shall consider as their immediate supervisor the person who is 
charged with the direction of the department, area, or building in which 
they are employed. 
B. Custodial Employees 
They shail consider their immediate supervisor to be the Head or Chief 
Custodian in their respective building. 
C. Food Service Emplovees 
They shail consider their immediate supervisor the Food Service Manager 
of the District. 
3. Second Stage 
The hearing by the building principal shail be oral and infonnal and shail have as 
its main purpose, the resolution of the aileged grievance at this level within five 
(5) business days. He/she shall, to such extent as he/she deems appropriate, 
consult with the Assistant Superintendent for District Operations. 
4. Third Stage 
The aggrieved empioyee may appeal the determination of the grievance by the 
building principal or his/her deSignee within seven (7) business days to the 
Superintendent of Schools by submitting a wrillen statement to the 
Superintendent of Schools setting forth the specific nature of the grievance and 
the facts relating thereto. Upon receipt thereof, the Superintendent of Schools 
shail immediately notify the building principal to also submit a wrillen stalement 
setting forth the specific grievance and facts relating thereto within Seven (7) 
business days. A hearing may be held at the discretion of the Superintendent of 
Schools before the said Superintendent of Schools, or his/her designee, which 
hearing shail be infonnal, at which time the parties may make oral or further 
written statements. The final determination of the lhird stage shail be made by 
the Superintendent of Schools or his/her designee within seven (7) business 
days foilowing receipt of the aforementioned written statements or of the hearing 
If a hearing is held. 
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5. Fourth Stage 
An employee whose grtevance is not satistactorily resolved at or before the third 
stage hereinabove set forth, may appeai further by notifying the Superintendent 
of Schools in writing within five (5) business deys of the receipt of the 
Superintendent of Schools or his/her designee's decision of his/her intention to 
appeal further. 
Upon the receipt of such notification in writing, the Superintendent of Schools 
shall notify the New York State Public Employment Relations Board that there is 
a grievance between the employee and the Dlstrtct and request that the Public 
Employment Relations Board submit a list of prospective arbitrators nominated 
by the Public Employment Relations Board to the district and the grievant. 
The grievant and the district shall each notify the Public Employment Reiations 
Board in wrtting of the order of choice of said arbitrators whereupon the Public 
Employment Relations Board shall assign an arbitrator. The arbitretor so 
chosen shall hold a hearing within ten (10) business days of his appointment, at 
which time each party shall present eVidence, oral and wrillen. Each party may 
be represented by counsel of hislher own choosing. The arbitrator shall submit, 
within ten (10) business days following the date of the close of the hearing, a 
written report of its findings of fact and advisory recommendations to the 
Superintendent of Schools and the grievant, which report shall be submitled to 
the Board of Education for review and final determination. 
Such final determination by the Board of Education shall take place within sixty 
(60) days of receipt of the arbitrato~s advisory award. 
All expenses incurred in the fourth stage of this procedure shall be paid by the 
party whose position is not sustained. 
In lieu of the Grievance Procedure hereinabove set forth, an employee may 
choose to process his/her grievance under the District Grievance Procedure 
established by the Distrtct under Article 16 of the General Municipal Law 
(Chapter 554 of the Laws of 1962). 
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ARTICLE XX
 
Mileage
 
Maximum allowable rate by IRS shall be paid per mile to all employees when it 
becomes necessary to use an individual personls automobile for District business. 
ARTICLE XXI
 
Retirement
 
1.	 The 1160 Retirement Plan, pursuant to the Retirement and Social Security Law 
of the State of New York, Section 75-e, shall remain In effect In the District to 
June 30, 1973. 
2.	 Beginning on July 1, 1973, the 1150 Retirement Plan, pursuant to the Retirement 
and Social Security Law of the State of New York, Section 75-i, shall be piaced 
in effect in the District effective and applicable as of July 1, 1983, only and 
thereafter and shall Include the application of unused sick leave as additional 
service credit upon retirement pursuant to the Retirement and Social Security 
Lawolthe State of New York, Sections 41-j and 341-j. 
ARTICLE XXII
 
Signed Appointment Notice
 
A copy of each member's signed appointment notice will be made available to the 
President of CSEA. 
ARTICLE XXIII 
Insurance 
1.	 The District is a participating municipality In the New York State Government 
Empioyees' Health Insurance Program under which the District provides the 
Empire Plan (Core Plus Enhancements). 
A.	 As used throughout this collective bargaining agreement, any reference to 
"Empire Plan" shall mean the New York State Government Employee 
Health Insurance Program, Empire Core Plus Enhancements Plan. 
B.	 Throughout this contract the term "coverages" shall refer to the single or 
family plan. In the case of a family plan it shall inclUde the Insured, the 
insured's spouse, domestic partner and any dependents of the insured. 
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C. Regardless of number of years in the District or in the Empire Plan, retiree 
heanh insurance shall be the same as that provided for active employees. 
Employees who retired since July 1, 1994 and membeffi who will retire in 
the future shall receive separate, signed, irrevocable contracts which shall 
state the percentage 9uaranteed to be paid by the District. 
Effective July 1, 1994, the District shall provide those retirees who were 
participants in the District's health insurance program on or atler said date 
with the same health insurance in effect for active employees. Under the 
Empire Plan, the District is required to pay a minimum of fifty percent 
(50%) of the cost of individual coverage and thirty-five percent (35%) of 
the cost of family coverage. 
In addition to the above, the district will pay two percent {2%} per year for 
each year of service In the district to a maximum of twenty-five (25) years 
fitly percent (50%) toward the cost of a family plan for the lifetime of the 
retired employee in the district's group health plan. 
Alternatively, the District will pay four percent (4%) per year for each year 
of service in the district to a maximum of twenty-five (25) yeaffi one 
hundred percent (100%) towards the cost of a single plan for the lifetime 
of the retired employee in the district's group health plan. 
In the event that the District leaves the New York State Govemment 
Employee Health lnsumnce Program, the following provisions shall apply: 
Upon the death of a retired employee who had a family plan, his/her 
spouse, his/her domestic partner, andlor dependents will continue to be 
covered for two (2) full yeaffi at the retired employee's rate. If coverage is 
for one peffion (spouse or one dependent) that person's coverage would 
automatically be converted to a single plan at the retired employee's rate 
proVided helshe pays the balance for two (2) yeaffi. Thereafter, the full 
cost of the family plan or (converted) single pian must be assumed by the 
surviving spouse, hislher domestic partner, and/or dependents in order for 
coverage to be continued at the group rate in the group plan. 
A participating retiree and/or retiree's spouse, or his/her domestic partner 
whose primary coverage is through Medicare. shaH receive back from the 
district that portion of his/her health Insurance premium (Medicare Part B) 
that is required under the current Empire Plan and/or state regUlation, if 
any. This rebate shall be paid in a timely manner. 
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D.	 The Board shall have the option and is entitled to change the heelth 
insurance carrier as long as the benefits afforded to the members are not 
diminished. 
E.	 Employees upon retirement may purchase health insurance under the 
District's plan, at their own expense, at the District's prevailing rate. 
Employees must be fifty-five (55) years of age or older to participate. 
F.	 The District reserves the right to offer an option to employees to sell the 
district their right to receive health insurance. The district shall determine 
at what cost this will be available. 
G.	 Upon the death of an active employee, lhe district shall pay the full 
premium cost for health insurance for that employee's surviving spouse, 
hislher domestic partner, andlor dependents for two (2) full years. 
Thereafter, the full cosi of the family plan or (converted) single plan must 
be assumed by the surviving spouse, hislher domestic partner, andlor 
dependents in order for coverage to be continued at the group rate in the 
group plan. 
H.	 Nothing herein contained is intended to negate any agreement the Dlstnct 
has made with any individual CSEA employee to provide one hundred 
percent (100%) coverage. 
I.	 a. Active employees hired on or before January 1, 2007, shall 
contribute a maximum of ten percent (10%) of the premium cost of 
medical insurance for a single or family plan. However, this contribution 
shall not exceed two and a half (2 %%) percent of hislher base salary. 
b. Active employees hired after January 1, 2007 shall contribute ten 
percent (10%) of the premium cost of medical insurance. 
c.	 Individuals who choose to sell back all their insurance will not be 
responsible for any premium payments. 
d.	 All employee contributions to insurance premiums shall come from 
pre-tax money as permitted by the IRS Code. 
e. Notwithstanding the above, all full-time schooi monitors and 
teacher aides employed after 09/18/03 will not be eligible for health 
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Insurance coverage. However, current employees hired on or before 
September 18, 2003, who apply for and are appointed to another CSEA 
position which carries health insurance as a benefit, shall pay the same 
premium as employees hired before January 1, 2007 [Article 
XXIII(1)(1)(a).] 
J.	 Notwithstanding the diminution of any benefits in the New York State 
Govemment Employees' Health Plan occasioned by a change in said 
plan, the District shall maintain the level of benefits provided by the New 
York State Govemment Employees' Health Plan in effect on the date of 
execution of the Memorandum of Agreement until June 3D, 1997. 
Effective July 1,1997, the provisions of Sec. 209-a (1)e of the Taylor Law 
shall not be applicable to the foregoing obligation. Thereupon, the 
District's obligation shall be limited to the provision of the level of benefits 
then proVided by the New York State Government Employees' Health 
Plan together with the suppiemental benefits described above in 
subsection (h) hereof. 
2.	 The bargaining unit may elect to participate in the CSEA Dental-Vision Plan 
rather than the District carrier for dental insurance. The District shall contribute 
up to one percent (1%) of the amount bUdgeted for salaries of employees eligible 
for dental benefits for each year of this agreement, toward the premium for a 
Dental Insurance Plan. This amount shall not exceed the amount of the District's 
contribution had the CSEA remained with the District's carrier. 
Should C~EA wish to re-enroll in the District Plan, the District will pay up to the 
same one percant (1%), but shall not be obligated to pay one hundred percent 
(100%) of the premium. 
3.	 The District shall pay one hundred percent (100%) of the premium of a disability 
income insurance plan for all full-time and school session CSEA employees who 
work six (6) hours or more. The monthly benefit is sixty percent (60%) of 
monthly basic earnings at the time of total disability not to excaed two thousand 
dollars ($2000), and reduced by the amount of all other benefits received by the 
employee. There is a benefit waiting period of ninety (90) days of continuous 
total disability, or exhaustion of sick leave benefits whichever is greater. 
While a unit member is receiving disability benefits, the District shall pay the full 
premium cost of health, dental, and iife insurance. (The coverage provided to 
the disabled unit member shall be the coverage, individual or family, in effect at 
the time of the disabling event). The obligation shall be iimited to two (2) years 
for each disabling event. 
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4.	 The District shall provide term life insurence for each participating employee in 
the principal amount of twenty-five thousand dollars ($25,000) or salary, 
whichever is greater, according to a group plan to be purchased by the District, 
the premium for which shall be paid by the District. Retirees may continue their 
participation in the group term life insurance program at the insured amount of 
twenly-five thousand dollars ($25,000), at their own expense, calculated at the 
"Retiree Group Rate". Effective upon reaching the ages of 65 and 75, the 
insured sum shall drop to industry accepted standard amounts. 
5.	 Full-time School Monltorsl Teacher Aides 
Full-time (6 hour) school monitors and teacher aides are entitled to the folloWing 
insufances: CSEA eye, CSEA dental, life insurance and long-term disability 
offered by the District. 
ARTICLE XXIV
 
Salary
 
1. Salary 
A.	 Effective July 1, 2011, salaries for unit employees will be paid in 
accordance with established salary ranges applicable to each year of this 
contract for the various job tltlas encompassed within the bargaining unit. 
These ranges are attached hereto as Exhibit "1". Said ranges shall not be 
applicable to certain "red circled" rate incumbents who have baen 
identified in a separate communication between the parties. "Regular 
rate" of pay is defined as the straight time rate of pay per hour or per 
annum for an employee's pay within the salary range assigned to the 
employee's regular Job classification as sat forth in Exhibit "1". 
B.	 Salary Increases 
1. Salary Increases for all titles except guards, food service workers, 
school monitors and teacher aides: 
Effective July 1, 2012, and Juiy 1,2013, employees shall be granted an 
across-the-board incraase of two percent (2%) each year of base 
wages. 
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2. School Monitors, Teacher Aides, Food Service Workers & Guards: 
Wages will be increased by the salary increases referred to in section 8 
(1) above; two percent (2%) for the 2012-2013 and 2013-2014 school 
years. 
C. Salaries of New Hires 
In general, new hires will be appointed at salaries not exceeding the mid­
points of the appllcabie salary ranges as set forth in Exhib~ "1". However, 
tha parties agree that it shall be wllhin the discretion of the Superintendent 
to appoint such persons at salaries which exceed the mid-points, based on 
labor market conditions. 
Effective July 1, 2012, and Juiy 1, 2013, increase minimum salary of each 
range set forth in prior agreement by one (1 %) percent for each year of the 
centract for those job titles listed on Exhibit 1. 
D. Longevlly is besed upon total uninterrupted service to the district. 
LongeVity payments are as follows: 
Full-Time Ten and Twelve Month Employees 
After cempletlon of: 
15 years - additionai $750
 
17 years - additional $825
 
20 years - additional $900
 
25 years - additionai $1 000
 
School Session School Monitors, Teacher Aides & Guards 
After completion of: 
12 years - additional $500
 
15 years - additional $750
 
20 years - add~ional $825
 
25 years - addilional $900
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All CSEA employees hired between July 1" and December 31" shall 
receive their longevity payment in July of that year. (Example: completion 
of years of aervice on 9/25/08 will receiva longevity 7/1/08). All CSEA 
amployees hired between January 1" and June 30" shall receive their 
longevtty payment in July of that year. (Example: completion of years of 
service 1/4/09 will receive longevity 7/1/09). 
2.	 Night Differential 
Operations & Maintenance staff working between the hours of 3:00 p.m. and 11 :00 
p.m. shall receive a seven percent (7%) night differential of base salary. 
Operations & Maintenance staff working between 11 :00 p.m. and 7:00 a.m. shall 
receive an aight percent (8%) differential of base salary. 
3.	 Senior Custodial Worker/Senior Maintenance Worker & Lead Guard Differential 
The Senior Custodial Worker/Senior Maintenance Worker and Lead Guard shall 
receive a differential of five percent (5%) olthelr base salary. 
4.	 Shift Supervisor Differential 
Shifi supervisors shall receive a frfteen percent (15%) differential for performing 
supervisory duties. 
5.	 Overtime 
A.	 Overtime work, when approved by the Superintendent of Schools and/or 
his/her delegated authority, shall be paid on a time and one-half basis for 
any time worked in excess of forty (40) hours per week exclusive of the 
summer wol1< schedule when the workweek is thirty-six (36) hours. 
B.	 Double time will be paid for work performed on a legal holiday or a Sunday. 
C.	 Food service personnel reqUired to wol1< bayond their normal wol1<day will 
be paid time and one-half for overtime. This Includes outside organizations 
as well as District sponsored organizations. 
D.	 An employee hired to wol1< a work week other than Monday to Friday will 
consider the sixth day as Saturday and the seventh day as Sunday for pay 
purposes, if reqUired to work. 
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E.	 1. Head Custodians and Chief Custodians employed on or before 
December 9, 1994 who are required to perfonn building check outside of 
their regular working day, shall be paid annually a stipend based upon the 
sums paid pursuant to Article XXV (4) E of the labor contract between the 
parties which expired on June 30, 1993. The aforesaid stipend amounts 
shall be detennined by separate instrument issued by the Dlstlict following 
consultation with the Association President. 
2. The assignment of building check work and the work to be perfonned 
during assigned work periods shall be made in the reasonable discretion of 
the Supelintendent of Schoois or his/her designee, following conSUltation 
with the CSEA President. The number of hours of work alising therefrom 
shall be equal to the number of hours of work perfonned during the 1993­
1994 school year. 
3. Upon the tennination of employment of the incumbents entitled to the 
aforedesclibed stipend, their successors shall not be entitled to the stipend. 
F.	 All call back duty shall be a minimum of two (2) hours. 
G.	 Hazardous Duty - All hazardous duties shall be performed following the 
end of the school day and shall be paid at the prevailing overtime rate. 
6.	 Employees working overtime may receive compensatory time off Instead of 
overtime pay by the mutual agreement of the empioyee and the Supelintendent 
of Schools or his/her designee. Compensatory time shall be at the rate of one 
and one-half (1 y,) hours for the overtime hour worked. 
If no agreement is reached between the empioyee and the Superintendent of 
Schools or his/her designee, the employee shall be paid time and a half for the 
overtime worked and such practice shall not be subject to the grievance 
procedure. The employee may invoke the grievance procedure if he/she is not 
given either compensatory time off or paid for the overtime work. 
7.	 An employee temporalily assigned to a higher classification for five (5) 
consecutive days shall be granted a five percent (5%) Increase upon 
assignment. 
6.	 Employees working in specific classifications shall be given preference to work 
overtime in that classification. 
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9.	 Security and/or guard duties will be performed by empioyees of that category. 
10.	 Attendance Incentive. 
A.	 In an effort to promote and reward good attendance all employees who 
complete e year with two (2) or fewer absences which require the use of 
sick and/or personal days shall be paid a bonus according to the following 
schedule: 
ABSENCE 
o 
1 
2 
CASH PAYMENT' 
$300 
$200 
$100 
'Pro-rated for part-time employees. An employee who works part-time (4 hours 
or less) es defined in Article III(C) will receive half of the above cash payment. 
B.	 Absences shall include leave of absence without pay, use of sick leave, or 
use of personal leave. An employee may be absent for purpose of 
bereavement leave or jury duty and not jeopardize his/her participation in 
this Incentive. 
11.	 Custodial drivers shall receive an annual stipend of five hundred ($500) dollars. 
This stipend is not considered a higher classification for any other position listed 
in CSEA contract and, therefore, is not sUbject to the 5% increase for temporary 
assignment or 10% increase when moving from another position within the 
bargaining unit. Said stipend is not SUbject to annual percentage Increases 
reflected in this CSEA contract. 
ARTICLE XXV 
Food Service Workers 
1.	 Food service workers represented by the CSEA shall be employed by the District 
in connection with the operation of a self-sustaining cafeteria. 
2.	 Said food service workers so employed shall carry out assignments in various 
school buildings at schedulad hours established by the Food Service Manager. 
3.	 Payment for such work shall be as set forth in the contract hereinabove 
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mentioned. 
4.	 All work shall be paid for at the regular hourly rate except in the event that any 
food service worker who works more than forty (40) scheduled hours in anyone 
week, then, and in that event, said food service worker shall be paid at one and 
one-half times the regular hourly rate for each hour over forty (40) hours per 
week worked. 
5.	 That with the approval of the Food Service Manager and the Superintendent of 
Schools or hislher designee, an employee may work less than three (3) regularly 
scheduled hours daily, but disapproval of a request by an employee to WOr1< less 
than three (3) regUlarly scheduled hours daily shall not be subject to the 
Grievance Procedure contained in this contract. 
6.	 That approved personal leave days and sick leave days for serious illness will be 
paid for by the District only if a substitute does not have to be employed. 
7.	 That in the event the cafeteria operation is conducted at a loss, the District may 
terminate said cafeteria operation at any time. and in the event said operation is 
tenminated, such tenmination shall not be subject to the Grievance Procedure 
contained in this contract. 
8.	 LongeVity Payments. After completion of: 
12 years - additional $500
 
15 years - add~ional $750
 
20 years - addttionai $825
 
25 years - additional $900
 
ARTICLE XXVI 
MIscellaneous 
1.	 This contract shall be effective from July 1, 2011, through and including June 3D, 
2014, and shall not be the subject of further negotiations to change the tenms 
and conditions thereof during that period. 
2.	 Any provision hereof which shall be contrary to the Laws of the State of New 
York or the Rules and Regulations of the Commissioner of Education of the 
State of New York, now andlor hereafter enacted, shall not render the balance of 
the agreement void, but each section shall be considered separate and distinct 
from the others, and uniess contrary to the said Laws and Regulations, shall 
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remain in fuil force and effect. 
3. Bomb Threat 
No employee shail be required to remain in a building which is the subject of a 
bomb threat. Employees may voiuntarily assist the police or other personnel in 
the search for a bomb. 
4. Loading and Unioading Non-District Vehicles 
In the event it Is necessary to load or unload non-district owned commercial 
vehicles, the building principai or administrator /n charge of a particular location 
can direct that an empioyee assist in loading or unioading such vehicles. The 
number of employees required to assist in each particular case shail rest with the 
discretion of the principal or administrator. in each instance of an employee so 
assisting, helshe will be compensated at the rate of five doilars ($5.00) per 
occurrence. An occurrence shail be deemed to be a period of time not to exceed 
thirty (30) minutes. Each subsequent thirty (30) minutes shail be deemed to be 
another occurrence. 
5. Optional Deductions 
In the event that CSEA arranges to participate /n the Teachers Federai Credit 
Union Savings Plan or the U.S. Treasury Savings Bond Plan or an automobile 
insurance company employee group premium savings plan, the employees 
covered by this contract may authorize deductions from their pay, therefore, on 
forms and through procedures mutuaily agreed upon by the District, the 
insurance company and CSEA, said authorization to become effective in accord 
with the terms agreed upon by ail parties and in accord with filing time 
prescribed. 
Authorization may only be signed and delivered to the Superintendent of Schools 
within thirty (30) calendar days of the beginning of the schooi year or within thirty 
(30) calendar days of the date of the beginning of the employment of new 
empioyees. 
Empioyees emoiled in the Teachers Federal Credit Union or U.S. Treasury 
Savings Bond Plans may make changes in their deduction authorization only at 
the end of the school year, to become effective July 1st of the foilowing school 
year. 
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Any and all such payroll deductions as outlined in the foregoing shall not be 
effective in the event that the district payroll system or the system used by the 
District through BOCES is unable to handle the same. 
6. Agency Fee 
Pursuant to the passage of legislation enabling the implementation of Agency 
Shop Fee, the District does hereby agree that no later than fifteen (15) days after 
the effective date of employment, each employee will pay the Civil Service 
Employees' Association, Longwood Schools Unit 8795, each month a service 
charge toward the administration of this agreement and the representation of 
such employee; provided, however, that each employee will have available to 
his/her membership in the Civil Service Employees' Association of the same 
terms and conditions as are available to every other member of the union. The 
service charge shall be in the amount equal to the collective bargaining agent's 
monthly dues for each month thereefter. The District shall deduct such fee in the 
same manner the membership dues are deducted. The Civil Service 
Employees' Association, Longwood Schools Unit B795, will submit to the District 
upon execution of this agreement, pursuant to Chapter 677 of the Laws of 1977 
of the State of New York, a procedure providing for the processing of demands, 
by members of the bargaining unit, for the return of that portion of agency fee 
deduction, if any, which represents the employee's pro-rata share of 
expenditures by the Civil Service Employees' Association, Longwood Schools 
Unit B795, in aid of activities or causes only incidentally related to negotiation of 
terms and/or conditions of employment. The aforementioned procedure shall not 
be SUbstantially changed without the prior approval of the Board of Education. 
The Civil Service Employees' Association, Longwood Schools Unit B795, 
hereWith indemnifies and saves the school district, Board of Education and Its 
employees harmless from any and all iawsults, actions or proceedings at law 
before the courts or an administrative agency arising from this article. 
7. Employee Flies 
Employees shall be notified of insertions in thsir personnel files (other than 
payroll records, insurance, tax, appointment notices and other business and/or 
bookkeeping entries) by copies of same being forwarded to the employee at the 
time of insertion. 
8. Evaluations 
All Civil Service employees shall be evaluated annually. 
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9. Desk AUdits 
Employees seeking a review of their current responsibilities by the Civil Service 
Commissioner shall inltiale the request through the Assistant Superintendent for 
District Operations who will promptly contact the Department of Civil Service 
requesting that the audit be commenced. 
10. Attendance Review 
Both the District and CSEA agree to work cooperatively to improva attendance 
wherever possible. If the District believes that an employee has had an 
excessive amount of absence or has a pattem of absence, that employee may 
be required to meet with the Assistant Superintendent for District Operations and 
the CSEA administrator or supervisor, accompanied by a CSEA representative 
to discuss his/her complete attendance record. Following this meeting, a letter, 
reviewing the discussion which took place at the meeting, may be sent to the 
amployee by the Assistant Superintendent for District Operations. The employee 
has the right to affix his/her response to this letter. 
If after a reasonable period of time following this meeting, the Assistant 
Superintendent for District Operations still feels that the alleged problem persists, 
he/she may cite his/her concems In written form to the employee, as well as 
iniliate whatever action he/she deems appropriate, consistent with the tenns of 
the contract and the law, in order to correct the alleged problem. The employee 
has the right 10 affix his/her response to this letter. 
Nothing contained herein shall be construed to be a prerequisite to the initiation 
of any disciplinary hearing. Nothing contained herein shall abridge any rights 
said employee has by contract or by law. 
11. Identicard System 
There shall be an employee identification system. All employees will be issued 
an Identification card which must be worn while on school property dUring work 
hours. 
12. School Monitor and Teacher Aide Course Reimbursement 
School monitors and teacher aides are required to take a paraprofessional 
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course shall be reimbursed for the fee of the course after one (1) year of 
successful employment with the District. 
13. Teacher Aide Training 
Teacher aides may be designated by the Superintendent of Schools to obtain 
Red Cross training so that they may cover nurses in their absence, or to obtain 
other training. Two teacher aides shall be designated in each building to receive 
said training. 
14. Custodial Call-back 
If an activity takes place in a building which requires opening the facilities on 
days or hours other than regular business, a custodian shall be called into work. 
15. Receiving Vacation Paycheck in Advance 
By special request made three (3) weeks in advance to the Payroll Department, 
employees may receive their paychecks falling due during their vacation period, 
prior to leavIng for vacation. 
16. Coffee Breaks 
Employees haVing regularly scheduled hours in excess of four (4) hours per day 
may have a coffee bresk or breaks during their working day not to exceed an 
accumulated total time of twenty (20) minutes per day. Employees having 
regularty scheduled hours of four (4) hours per day or less may have a coffee 
break or breaks during their working day not to exceed ten (10) minutes per day. 
17. Use of Personai Leave for Sick Leave Days 
Under extenuating circumstances, empioyees who have depleted their 
accumulated sick leave days may request to utilize personal leave days as 
addrtional sick leave days subject to the approval of the Superintendent of 
Schools or his/her designee. 
16. Special Request to Use Accumulated Sick Days for Death in the Family 
Personal leave days may be used as needed to extend death-in-the-family leave 
beyond five (5) days. Under extenuating circumstances, and if no personal days 
are available, employees may request to utilize accumUlated unused sick leave 
days as needed to extand death-in-the-family leave sUbject to the approval of the 
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Supelintendent of Schools or his/her designee. 
19.	 New Employees' Anniversary Date 
The anniversary date of new employees hired between July 1st and December 
31stfor salary increase purposes shall be the following July 1st. The anniversary 
date of new employees hired between January 1st and June 30th for salary 
increase purposes shall be the JUly 1st of the year following the date of hire. 
20.	 Submission of Docto~s Note after Three (3) Days Absence 
Upon request of the Distlict, a docto~s note shall be submitted by an employee 
covering absence on account of IiIness three (3) days or longer. 
21.	 Use of Earned Vacation Days for Sick Leave Days 
Under extenuating circumstances, employees who have depleted their 
accumulated sick leave days as well as personal days (see #17 above) may 
request to utilize earned vacation days as additional sick days SUbject to the 
approval of the Superintendent of Schools or his/her designee. 
22.	 Release of Custodians to Attend General CSEA Meetings 
The Assistant Superintendent for District Operations and the Director of Plant 
Facilnies may release as many custodians as said Assistant Superintendent for 
District Operations or Direclor of Plant Facilities In their sale discretion deem 
practicable while maintaining adequate coverage for no longer than two (2) hours 
to attend general evening CSEA meetings called In the district. 
23.	 Request to Use Scheduled Work Time to Conduct CSEAlEmployee/Distrlct 
Administration Business by CSEA Officers 
36
 
Requests by CSEA officers (or their designees) to handle employee grievances 
and meetings with administration during regularly scheduled work hours must be 
submitted to and approved by the Superintendent of Schoois or his/her 
designee. 
LONGWOOD CENTRAL SCHOOL DISTRICT 
~/JJJ~dated: by: 
Allan Gerstenlauer, Ed.D 
Super t of Schools 
by:dated 1,£... 
dated: r f 1'l(2-'''0'' by: 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
 
Local 1000, AFSCME, AFL·CIO, CSEA
 
Local 870, Unit 8795
 
dated: 1-/9-/2., 
dated: 1-/9-1;2... by: 
Sergio Diaz 
CSEA Labor Relations Specialist 
37 
EXHIBIT 1
 
LONGWOOD ~~OOL DISTRICT 
CSEA CONT CTUAlSALARIES 
f----­ 07/01/11·08130112 
Starlin Mid oint 
-
Maximum 
Title 201M2 2011·12 2011-11 
alntenlinCIII IV 1.969 58111 70,254 
Maintenance III 40137 53,653 67,110 
Maintenanoe II 39561 63,032 6&,504 
Maintenance 32321 46,700 59080 
Head Grounds 40.842 65,110 89 78 
GrOl.lnds 36,596 49,240 61,884 
MechillQic 40343 52956 65,567 
School Cust. Sup. 47253 62788 78.325 
c • uatollian .38. 58703 74.026 
Head Custodian 38559 54,585 69,610 
custodial arker 27.505 41,408 5 ,311 
Cusl Work.r(1D mos.) 
Purcbaslng e.' 
22,921 
58,939 
34.506 
13313 
46,092 
87,688 
Purchasin Technician 40922 53,845 67,844 
Personnel Assist 58,939 73,313 87 ..8 
Em loyee Benefits Su arvisor 38,873 49,378 59,886 
Sr Accounbmt 52,390 66666 80,942 
Principal Account Clerk 38, 72 56050 7~!~ Sr Acet Clerk 38926 53,382 69,837 
Acct Clerk 35389 49,107 '2,844 
Aoct ark Stena 35389 49,107 82 
Acct Clerk Ty 1st 32,654 46 55 59,251 
Office AppDcations 8 eclallst 47,383 69,229 77,536 
Principal Stano 37,050 53516 69,980 
Sr. Steno 38,285 SO,122 63,848 
Sr. Clerk Ty ist 31728 45,679 69630 
Steno 31,728 45,679 59,630 
Clerk Typl51: 30,452 43373 66,294 
Clerk Typist (10 mos~ 26374 38,142 46,810 
Clerk 27 56 40,241 63226 
Clwk tiD mos 22,712 33,533 44,354 
Instructional Materials Coordinator 35537 46,306 57,075 
hotocopy Machine (10 mosl 20,049 30922 41,796 
Network & Systems Specialist I 50189 8879 87,328 
AV B eolallst 40,444 55,444 70,444 
Network & S stems Technician 40444 55,444 70,444 
AV Technician 39,946 54,9D7 69,888 
Mloro-Computer Repair Tech. 39,946 6 907 69,868 
AVAlde 30,382 43,480 55,579 
Technical Support Re resentaUve 31728 45,679 59,630 
Network Communications Specialist 46,360 58,925 74,980 
Attendance Aide 17,824 30,069 42,315 
Assistant Trans artatinn Su rvlgor 47,519 60,398 76,855 
School Cook Manager 36,875 48,125 56,375 
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, 
LONGWOOD CENTRAL SCHOOL DISTRICT 
CSEA CONTRACTUAl SALARIES 
07101112 - 06130/13 
e---. 
Tlfle
 
Malntenanoe IV
 
Maintenance III
 
Maintenance II
 
Maintenance I
 
Head Grounds
 
Grounds
 
Mechanic
 
School Cust. Su .
 
Chief Custodian
 
ead Custodian
 
Custodial Worker
 
Cust. Worker 10 mos,
 
Purchasing Agent
 
. 
Purchasln Technician 
Personnel Assistant
 
Employee Beneflt6 Supervisor
 
Sr Accountant 
Prinel al Account Clerk 
Sr Acct Clerk 
Acct Clerk 
Acct Clerk Steno 
Acct Clerk T 1st 
Office Jlcatlons Specialist 
Prinel al Steno 
Sr. Sleno 
Sr. Clerk T ,"
steno 
Clerk T I,t 
Clerk ist 10 mas 
Clerk 
Clerk (10 mas 
Instructional Materials Coordinator 
Photoeo Machine 10 mas 
Network & S stems S ecleUst I 
AV Specialist 
Network & Systems Technician 
AV Technician 
Micro-Com uter Re irTech. 
AVAide 
Technical au ort Re resentative 
Network COmmunications S eclaUst 
Attendance Aide 
Assistant Trans ortlltlon Su ervlsor 
School Cook Mllna sr 
Note: For new em I ees, all salaries re 
Startln 
1012·13 
389
 
40,538
 
39,957
 
32,644
 
41,260
 
36982
 
40746
 
47728
 
43814
 
39,955
 
27780
 
23,150
 
59528
 
41331
 
59,528
 
39,262
 
52,914
 
39,160
 
31295
 
35,723
 
35723
 
32,981 
47,867 
37A21 
36,658 
32,045 
32,045
 
30,767
 
26,628
 
27529
 
22939
 
35,893
 
20,249
 
50,691
 
40,848
 
40,848
 
40,345
 
40,345
 
30686
 
32045
 
46,824
 
18,002
 
47,994
 
36,234
 
resent a 1% increase over 
Mid oint
 
2012·13
 
56,6 2
 
54,190
 
63,562
 
46157
 
55,661
 
49732
 
53,486
 
63,417
 
59290
 
55131
 
41822
 
34.851
 
74,046
 
54,383
 
74,046
 
49873
 
87 33
 
56,611
 
53,916
 
49,698
 
49'"
 
46415
 
59,821
 
54,050
 
50t623
 
46,138
 
46138
 
43 B07
 
36,503
 
40,643
 
33,B68
 
46,769
 
31231
 
89447
 
55,998
 
55,998
 
"""6
 
55456
 
43,915
 
46,136
 
59,614
 
30370
 
81002
 
46 !l86
 
..,riot 
. 
Maximum 
2012-13
 
7 957
 
67,842
 
67,169
 
59,671
 
70,072
 
62,603
 
66223
 
791 8
 
74766
 
70,308
 
55,864
 
46,553
 
88585
 
88523
 
88,565
 
I 60,485 
8~m.
74,061
 
70535
 
63,472
 
63,472
 
59,850
 
78,311
 
6. 7
7i 6. •
 
60,226
 
66,867
 
41379
 
53758
 
798
 
97,646
 
42214
 
88,201
 
71148
 
71,148
 
70,567
 
70.557 
57145
 
6 226
 
75,730
 
42,738
 
77,624
 
56,939
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EXHIBIT 1 
startfn 
2013·14 
42,813 
40,944 
40,356 
32,971 
41,663 
37,332 
41,154 
48,203 
44,252 
40,354 
28,068 
23,382 
60,124 
41,745 
60,124 
39,664 
63,443 
39551 
37,868 
3&,OBO 
36,080 
33,310 
48,336 
37,795 
37,025 
32,366 
LONGWOOD CeNTRAL SCHOOL DISTRi 
CSEA CONTRACTUAL SALARIES 
07/D1f13 ·06130/14 
TIU" 
Maintenance IV 
Maintenance III 
Maintenance II 
Maintenance I 
Head Grounds 
Grounds 
Mechanic 
School Cust. Sup. 
Chief Custodian 
Head Custodian 
Custodial Worker 
Cust. Worker (10 mos. 
Purchasin A ent 
Purchasln Technician 
Personnel Assistant 
Em 10 ee Benefit9 Su ervisor 
Sr Accountant 
Prinel IAccount Clerk 
S, Acct Clerk 
Acct Clerk 
Acet Clerk Steno 
Acct Clerk Ty 1st 
Office A pllcatlons S ecl.llst 
Prinel I StenD 
8r. Steno 
Sr. Clerk Typist 
Steno 
Clerk typist 
Clerk typist (10 mDS 
Clerk 
Clerk /10 mos 
Instructional M8terials Coordinator 
Photocopy Machine (10 roDS) 
Network & S ems Specialist I 
AVS ecalst 
Network & Systems Technician 
AV Technician 
Micro-Com uler Re air Tech. 
AVAide 
Technical Support Repre$entatlve 
NetwDrk Communlcatlong S eclallst 
Attendance Aide 
A&slstant Transportation Su ervisor 
School Cook Manager 
Note: For new emplo ees all salaries re 
32,366 
31064 
26 84 
27,804 
23,169 
36,252 
20,452 
61,198 
41,257 
41,257 
40,749 
40,749 
30993 
,3BB 
47,292 
18,182 
48,474 
36,696 
resent a 1% Increase over 
Mid oint 
2013·14 
57 3 
6 731 
54098 
46,619 
56,218 
50230 
64,019 
64051 
59883 
55,682 
42,240 
35,200 
7 787 
54927 
74,787 
50,372 
68,006 
51,1n, 
50094 
50,094 
46879 
60,420 
64,591 
51129 
46,597 
46,591 
44,245 
38888 
41,060 
34207 
47,237 
31,544 
70141 
56,668
....
 
56.011 
56,011 
44,354 
46,697 
80169 
3. 3 
61,612 
47,052 
rlor r 
Maximum 
2013·14 
71,666 
68,520 
67,841 
60,268 
70,712 
63,128 
88,886 
79,899 
75,514 
71,009 
554Z3 
47,018 
89,451 
69,208 
89,461 
61,090 
82689 
74802 
71,241 
64,107 
64,107 
80 .. 
79,095 
71,387 
65,233 
60,829 
'0 29 
57,428 
47,853 
54,296 
45,246 
58,222 
42836 
89,083 
71,860 
71,860 
71,272 
71272 
51,716 
60,829 
78,487 
43,166 
78,400 
57508 
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LONGWOOD CENTRAL SCHOOL DISTRICT 
CSEA SALARIES - NEW HOURLY EMPLOYEES 
07101111-06130114 
I 
starting MidpoInt Max 
Securltv Guards 
Contract expil'8d 6/30/11 13.17 16.29 19.41 
07101111 - 06/30112 13.17 16.29 19.41 
07101/12 - 06/30113 1.0% 13.30 18.45 19.60 
07101/13 - 06130114 -1.0% 13.43 16.62 19.80 
-­
I 
F?_ok 
Contract expired 6/30/11 12.05 14.93 17.82
- 07ID1111 - 06/3D112 12.05 14.93 17.82 
07/01/12·06/30113 1.0% 12.17 15.08 18.00 
07/01/13 - 08130114 1.0% 12.29 16.23 18.18 
-­
Lead FSW 
Contractexolred 6/30/11 12,74 16.24 19.73 
07/01/11 - OSI30112 12.74 16.24 19.73 
07/01/12·06/30J13 1.0% 12.87 1&.40 19.93 
07/01113 _06/30/14 1.0% 13.00 16.57 20.13 
-
FSW 
Contract expired 6/30/11 10.65 13.91 ~~ 07/01/11 ·06130/12 10.55 13.91 17.2.7 
07101/12 - 06130113 1.0% 10.66 14.05 17.44 
07/01/13 - 06130114 1.0% 10.76 14.19 17.62 
SChODi MOnitor (formerly Staff Asst I) 
Contract expired 6130/11 10.24 13.01 15.79
-­
f----­ 07/01111 ·06/30/12 10.24 13.01 15.79 07/01112·06/30113 1.0% 10.34 13.14 15.95 
f--­ 07101113 - 06130114 1.0% 10.45 13,27 16.11 
Teacher Aide formerly Staff Asst if)­
11.05 14.15 -­Contract expired 6/30111 17.26
-­07101/11 _06/30'12 11.05 14.15 17.28 
07/01112·06/30113 1.0"lp 11.16 14.29 17.43 
07/01/13 • 06/30/14 1.0% 11.27 14-43 17.61 
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Signed, Side Letters
 
of Agreement
 
Incorporated into
 
Contract
 
Side Letter of Agreement to Longwood Unit 8795 Contract 
ARTICLE xxm - Insurance, Section 1. 
All full-time school monitors and teacher aides employed after 09/18103 will IlOt be 
eligible for health insurance coverage. Current unit members. when offered positions 
with benefits. will not be required to pay insurance premiums ,hat reflect new employee 
rates. 
Effective 7/112006 thru 61301201 I, Longwood Central School District will acknowledge 
the following benefits which were not provided (when appointed) to fun time six hours 
school monitors, and teacher aides. These benefits axe: CSEA eye and dental msurance, 
life insurance and long term disability offered through the Longwood School District. 
The District will notify the CSEA personnel in those job titles of these benefits. 
Representing the Association Representing the District 
D dW. , President Dr. Allan Gerstenlauer, Superintendent 
q}11/D t 
'~...~~idiHPIll:sEALRS 
DATED:
 
Side Letter of Agreement to Longwood Unit 8795 Contract 
" . 
ARTICLE XXIV - Sal~ry, G#.1 0 Attendance Incentive 
.	 .' .
. 
A.	 In an efforttbJpr'oinote "and reward good attendance all employees who complete a 
year with two ,(2) or fewer absences which require the use of sick andlor personal 
days shall be paid a bonus according to the following schedule: 
ABSENCE	 CASH PAYMENT' 
o $300
 
1 $200
 
2 $100
 
'Pro-rated for part time employees. 
In order to calculate the cash payment for the part time employees, the'District and Union 
agreed at a Labor Management meeting dated 6118108 that an employee who works part 
time, as defined by the collective bargaining agreement, ARTICLE III, WorK SchedUle, C 
will receive half of the stipulated cash payment as noted above. 
Representing the Association	 Representing the District 
_~M~ .... ~ 
Dr. Allan Gerstenlaurer, Superintendent 
DATED: 
DATED: 
Side Leiter of Agreement to Longwood Unit 8795 Contract
 
The following is the resolution between Longwood CSEA Unit 8795 and Longwood 
Central Schooi Distr~ct regarding the Grievance flied August 29, 2008 - Denial of 
Longevity Pay aller completion of years of service. 
All CSEA employees hired between July 1" and December 31" shall receive their 
Longevity payment in July of that year. (Example: completion of years of service on 
9125108 will receive Longevity 7/1108). , 
All CSEA Employees hired between January 1" and June 30" shall 'receive their 
Longevity payment In July of thai year. (Example: compleUon of years of service 
114/09 will receive Longevity 7/1109). 
Representing the Association Representing the District 
--) 
o . Lang n, President 
SIDE LETTER OF AGREEMENT 
Between 
Longwood CSEA Unit 8795 Contrael
 
And
 
Lon9wood Central School Distriel
 
This agreement is between Longwood CSEA Unit 8795 and the Longwood Central 
School District wherein both parties at a Labor Management meeting on December 17, 
2008 agreed that an annual stipend of $500 would be given to the custodial drivers 
effective July 1, 2008. This is not considered a higher classification for any other 
position listed In CSEA contract and, therefore, is not subject to the' 5% increase for 
temporary assignment or 10% increase when moving 1rom another position within the 
bargaining unit. Said stipend is not SUbject to annual percentage increases reflected in 
the CSEA Contrael and covers the period of contrael1rom July 1, 2008 to June 3D, 
2011. 
Representing the Association Representing the District 
DaVl W. Lang esident Dr. Allan Gerstenlauer, Superintendent
III.JD1 
~~re=Ra I Langer!, CSEA LRS Dated: 
" 
Longwood Central School District
 
and
 
Longwood CSEA Unit 8795
 
Resolution to Grievance filed for Hiring a Substitute for 6 hour Health Aide at 
Middle School Announcement of Vacancy dated 8/20108 
The District agrees to post throughout the year all announcements of any CSEA 
vacancies at convenient locations throughout the District, I.e. all (main office) 
buildings, bulletin boards, the District web site and Central OffIce. CUrrent and 
prospective CSEA employees will have the opportunity to view all Announcement 
of Vacandes through these mediums. It will be the responsibility on the part of 
the CSEA employee to seek out the postingls of any CSEA vacancies. 
Representing the Association; Representing the Distrtct: 
David W. Langan Dr. Michael R. Lonergan 
President De S ndent 
.'~ 
Dated: rJ.;L7/Cfj Dated: 
Ra~ Langert, CSEA LRS lc~4
 
Dated: .;L/It(61 
AGREEMENT
 
BE1WEEN CSEA & LONGWOOD CENTRAL SCHOOL DISTRICT
 
Clarification at Emergency Closing Agreement
 
Articla XY 
Emergency Closing 
3. Custodial, Maintenance, Technology, Audio Visual and Groynds Personnel: Daytime 
custodial crews will report to work as soon as feasible to do so. Night shifts are to 
contact their immediate supervisors for any special instructions or change of work hour. 
Daytime custodians should also be prepared to be on twenty-four (24) hours notice. 
Custodians, technology, audio visual, maintenance, and/or grounds crew required to 
work shall receive time and a hall for each snow day.worked. The hours for a snow day 
shall consist of an eight-hour day inclusive at one-half (112) hour lunch. 
.2ee.-1J-JJhMA-
Allan Gerstenlauer DavidLa~ 
Supertntendent at Schools CSEA President 
Dated: f::,- 17 -01 Dated: 
~~
 Rachel ngrt 
CSEA Labor Relations Specialist 
Dated: u/~'f 
AGREEMENT
 
BETWEEN CSEA & LONGWOOD CENTRAL SCHOOL DISTRICT
 
LIMITED DUTY ASSIGNMENT
 
EFFECTIVE January 1, 2009
 
The CSEA and Longwood Central School District have agreed to the following terms 
concerning limited duty for CSEA staff: 
The Sick Bank Committee will serve as the review board for each limited duty request 
The following guidelines will be used: 
•	 Staff member must be a full time employee. 
•	 Staff member does not need to be a sick bank member. 
•	 Determination will be made on a case by C8S8 basis. 
•	 Staff member must have been receiving disability Insurance for at least two (2) 
years before they may be considered for a limited duty assignment. . 
•	 Sufficient medical documentation must be submitted in order for the Committee 
to evaluate the request. 
•	 Committee must establish or determine whether or not a position currently exists 
w[hin the CSEA contract for the limited duty re-assignment. 
•	 The Committee will review the job title to Insure the limited duty pos[ion would 
not cross job lilies. 
•	 There will be a review of each case by the Committee 90 days after the start of 
the Iimltad dUty re-assignment. 
•	 The Committee's decision shell be binding. 
fJ&....w~ 
Allen Gerstenlauer David Llfrigan 
Superintendent of Schools. CSEA President 
Dated: b- 11-01	 Dated: 0 ~ - I'l - \' '\ 
R{k~4 
CSEA Labor Relations Specialist 
Dated:· &(,?"1-' 0 
Longwood Central School Distriel
 
end
 
Longwood CSEA Unit 8795
 
Resolution to Grievance filed on March 26, 2008 for Hazardous Duty, Article XXIV, 
~m5~8&9 . 
Security while making rounds in checking the boilers in any school district bUildings 
come upon a boiler that is in lock out can proceed to reset It. An immediate call to their 
supervisor should be made, a report filed and security supervisor will then proceed to 
contect Meintenance Supervisor of occurrence. 
Security making rounds again In checking the same boiler and finding It in lock out 
should not reset said boiler, but immedi?tely contact the security supervisor who in tum 
will then contact Maintenance Supervisor. Maintenance Supervisor will make the 
determination if necessary, depending on tamperature and weather conditions should 
Maintenanbe per$Onnel be contacted to check boiler. 
Notification of the original· occurrence will be reported tp future shift security personnel 
in order that they are aware of the situation through the Superviso~s report sheet and 
dispatcher carry over sheets. 
esenting the Association: 
mesMcHone
resident 
~ ml:~~ 
Dr. Allan Gerstenlauer 
Superintendent 
Dated: ,yl"o-I ) Dated: ~/I 1'::/II 
. s Specialist 
Side Letter of Agreement to LonQWood Unit 9875 Contract 
This agreement is between longwood CSEA Untt 8795 and longwood Central School District, wherein 
both parlies agree to recognize the title of School Communications Tech covering the period of contract . 
, . from June 30. 2011 to June 30, 2014. 
Starling 
$43,500 
The salaries are as follows: 
Midpoint 
$58,600 
Maximum 
$73,900 
Representing the Association: 
James McHone, President 
Representing the District: 
Dr. Allan Gerstenlauer, Superintendent 
'1-iU-/J Dated: 
Sergio J. D' z, C 
Dated: __9_-_U_- _ 
Longwood Centml School District
 
and
 
Longwood CSEA Unit 8795
 
Resolution to the three (3) Stage 1 grievances filed on September 16, 2011 
referring to Posting and HIring Procedures. Five (5) Hour School Monitor, Six (6) 
Hour Health Aide and Teacher Aide Library. ARTICLE XIII, Leave of Absence 
Without Pay (Page 12) and ARTICLE XVI, seniority, Sections 1 through 6 (Pages 
13 & 14). 
The Longwood School District and Longwood CSEA Unit 8795 agree to go forward In 
giving excess School Monitors their original Special Ed Aide posnian of six (6) hrs., or 
no more than a three (3) hour School Monitor position until the excess list is exhausted. 
All other positions pertaining to School Monitor, Teacher Aide, and School Monitor (1:1), 
vacancies once posted will follow the normal procedures per the contract with regard to 
posting and interview process. 
presenting the District: 
Dated; (!-i)?rI J 
SergIo J. I 
CSEA Labor Reiati s Specialist 
Dated; '1" U - III 
Side Letter of Agreement to Longwood Unit 8795 Contract 
This agreement is between Longwood CSEA Unit 8795 and Longwood Central 
SchOol district wherein both parties agree to recognize the title of NetworK and Systems 
Specialist" covering the period of contract from JUly 1, 2011 to June 30, 2014. 
Starting Midpoint Maximum
 
$55,189 $73,759 $92,328
 
Representing the Association: Representing the District: 
James McHone Allan Gersten/auer, Ed.D 
resident 
~ UtZ:nMJ~ 
Dated: (0- 3/- / / Dated: Iv IJIIIt_
r . 
Sergio J. Diaz 
CSEALRS 
Da;~J11~ 

